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Internships:  
Rights and Obligations of the Intern and the Company 

 
 

 
 
What is an internship ? 
 
They are two types of internships :  
 

- The mandatory internship, organised in the context of studies, based on a tripartite 
internship agreement between the educational institution (in Luxembourg or abroad), the 
company and the intern 
 

- The voluntary internship, freely done, based on an internship contract between the 
company and the intern 

 
In either case, the internship must be for information or orientation purposes, and must not assign 
the student or pupil to tasks that require productivity comparable to that of normal work.  
 
 

Who can be an intern? 

Any person enrolled in a school or university, in Luxembourg or abroad, who attends regularly an 
education programme on a full- or part-time basis. There is no age requirement.  

 

A standard internship agreement or contract ? 

No Luxembourgish legal provision stipulates a standard contract for interns, nor any required clauses 
to be inserted in the agreement.  

The following provisions must nonetheless be complied with:  

- L 212-2 on the daily or weekly working time  
- L 245-1 on sexual harassment  
- L 311-2 and L 321-1 on occupational health and safety  
- L 326-1 on the medical examination prior to employment  
- L 341-1 on the protection of young workers  
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Duration? 

Luxembourgish legislation does not provide a minimum or maximum duration for an internship. But 
an excessively long period might entail the risk of re-qualification into a contract of employment.  

It is worth underscoring, in fact, that the main aim of the internship is to inform and orient the 
intern. During the time of the internship, the employer must not assign the intern to tasks that 
require productivity comparable to that of normal work.  

 

Days of leave? 

No legal provision requires granting days of leave to an intern. The employer is nonetheless free to 
grant such leave, especially if the internship lasts several months.  

 

Remuneration or training indemnity ? 

Usually, the trainees who accomplish a mandatory or voluntary internship do not get any 
remuneration. Nevertheless, it is possible to pay a training indemnity. The amount of the payment is 
left at the employer’s discretion, with no minimum required by law.  

However, the amount paid to the intern has to be “reasonable”, i.e. it should be aimed at covering 
living and meal costs that the student has to face during the internship.  

In case the payment is high, a real risks exists that the internship will be requalified as a normal 
employment contract. In fact, a high remuneration would make it look like the intern accomplishes a 
similar work done by an employee of the company.  

 

Training indemnity subject to social security contributions and/or withholding tax?  

To determine whether the intern must file a return with the CCSS (social security office in 
Luxembourg) and whether contributions have to be paid, the following points must be examined:  

- The kind of internship : mandatory or voluntary ?  
- The duration: more than 3 months or less than 3 months?  
- The schooling place : Luxembourgish or foreign school? 
- The place of residence : Luxembourg or abroad?  

The same criteria are applied to determine whether tax is to be withheld from the training 
indemnity.  
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The information published in this article is valid only on the date of publication of said article. As social legislation is frequently amended, 
please contact us concerning any question or intended use based on this article or a previously published article.  
Pursuant to Article 2, §2 of the Act of 10 August 1991, as the Legal Department of SECUREX Luxembourg SA is not authorised to practice 
law, it shall limit its action at all times to disseminating information and documentation.  
Such documentation and information thus provided under the legal subscription always constitute typical examples or summaries, are of 
indicative value, and lay no claim to being exhaustive. The addressee is solely responsible for the use and interpretation of the information 
or documentation referred to in this article, advice or acts he deduces as well as the results he obtains from them.  

 


