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Maternity Leave 

 

Every pregnant woman pursuing a professional activity (whether as a salaried, independent or 

apprentice worker) is entitled to maternity leave, consisting of prenatal and postnatal leave.  

In order to be granted maternity benefits during maternity leave, the employee or self-employed 

worker must have been affiliated with the mandatory sickness and maternity insurance fund for at 

least 6 months during the 12 months prior to the maternity leave. 

 

Duration of the maternity leave 

Antenatal leave starts 8 weeks before the expected date of delivery, which must be certified by a 

recent medical certificate (issued 12 weeks before the expected date of delivery at the earliest). The 

exact start date of the prenatal leave will then be determined by the health insurance fund.    

If the birth occurs before the expected date of delivery, the days of antenatal leave not taken are 

added to the postnatal leave (however, the total duration of maternity leave may not exceed 20 

weeks). 

If the birth occurs after the expected date of delivery, the antenatal leave is extended until the 

effective date of birth, without reducing the duration of the postnatal leave, which remains 8 weeks. 

Postnatal leave continues 8 weeks after the actual date of delivery and can be extended by 4 weeks 

(i.e. a total of 12 weeks after delivery): 

 - in the case of premature delivery (i.e. happening before the 37th week of pregnancy); 

 - in the case of multiple births; 

 - in the case of breastfeeding (the employee must submit to the health insurance fund and to 
her employer a medical certificate attesting that she is breastfeeding established as from the 29th 
day following the delivery). The employer's signature on the copies of the certificate are valid as 
proof of receipt. 

 

Impact of the maternity leave on the working relationship 

During the maternity leave, the employment contract is maintained. Maternity leave is considered as 

an effective period of work. 

http://www.guichet.public.lu/citoyens/fr/sante-social/remboursement-frais-medicaux/index.html
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Therefore, the employer must: 

 - take maternity leave into consideration when calculating the days of annual leave. The days 
of leave not taken by the employee before to the start of the maternity leave can be deferred within 
the legal deadlines (until 31 March of the following year); 

 - take into account the period of maternity leave when calculating the seniority and related 
rights; 

 - keep the employee's position open while she is on maternity leave, or keep open an 
equivalent position corresponding to her qualifications and with a salary at least equivalent to her 
previous one; 

 - maintain the advantages acquired by the employee prior to her maternity leave; 

 - allow her to benefit from any improvements in working conditions introduced during her 
maternity leave 

During maternity leave, the employer must not deregister his employee from the Joint Social 

Security Centre (Centre commun de la sécurité sociale - CCSS). 

The employer must also: 

 - suspend salary payments throughout the period of leave. The salary slips and declarations 
to the CCSS should therefore show a salary of zero (EUR 0). Benefits in kind (company car, lunch 
vouchers, etc.) can also be suspended during maternity leave; 

 - declare the absence of the employee to the CCSS in the monthly sick leave declarations. 

 

Administrative formalities 

Pregnant workers have to inform their employer of their pregnancy via a doctor’s certificate: 

 - either by registered letter with acknowledgment of receipt; 

 - by giving it in person, in which case the employer must acknowledge receipt on the copy of 
the certificate; 

 - by fax or email, provided the certificate is transmitted in a clean and legible format. 

 

In any case, a medical certificate stating the expected date of delivery must be established within the 
last 12 weeks of the pregnancy and sent to both the employer and the health insurance fund during 
this period.  

 

 

 

http://www.guichet.public.lu/entreprises/en/ressources-humaines/conges/annuel/conge-annuel/index.html
http://www.guichet.public.lu/entreprises/en/ressources-humaines/conges/annuel/conge-annuel/index.html
http://www.guichet.public.lu/entreprises/en/organismes/centre-commun-securite-sociale/index.html
http://www.guichet.public.lu/entreprises/en/organismes/centre-commun-securite-sociale/index.html
http://www.guichet.public.lu/citoyens/fr/impots-taxes/detention-vehicule/voiture-societe-salarie/index.html
http://www.guichet.public.lu/entreprises/en/sante-securite/accident-maladie/incapacite-travail/periode-incapacite/index.html
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The information published in this article is valid only on the date of publication of said article. As social legislation is frequently amended, 
please contact us concerning any question or intended use based on this article or a previously published article.  
Pursuant to Article 2, §2 of the Act of 10 August 1991, as the Legal Department of SECUREX Luxembourg SA is not authorised to practice 
law, it shall limit its action at all times to disseminating information and documentation.  
Such documentation and information thus provided under the legal subscription always constitute typical examples or summaries, are of 
indicative value, and lay no claim to being exhaustive. The addressee is solely responsible for the use and interpretation of the information 
or documentation referred to in this article, advice or acts he deduces as well as the results he obtains from them.  

 


